Top 10 Reasons to Use
the EQ-i 2.0™

with David Cory, M.A.
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Emotional Intelligence

Is the ability to perceive,
understand, manage and use
emotions to facilitate thinking.

Mayer & Salovey, 1990



The MHS Model of EQ, 2011 (based
on the Bar-On Model of EQ, 1997)

1) Self-Perception

Emotional Self-Awareness, Self-Regard,
Self-Actualization

2) Self-Expression
Emotional Expression, Assertiveness, Independence

3) Interpersonal

Empathy, Interpersonal Relationship, Social Responsibility

4) Decision Making

Problem Solving, Reality Testing, Impulse Control

5) Stress Management

Flexibility, Stress Tolerance, Optimism
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Reason Number 10

The EQ-i 2.0™ js available in a multi-rater
version.

The “ratee” takes the EQ-i™ and the ‘“rater
groups” take the EQ-360™

Excellent for senior leadership
development.



Reason Number 9

The EQ-i 2.0™ is considered to be based
on one of the first of three top models of
emotional intelligence in the world -

according to the psychological literature.

Bar-On called his a model of “emotional
and social functioning” and its measure -

(11 EQ!!



Reason Number 8

The EQ-i™ is available in a variety of
report types.

13 page “general” report (Resource)
40 page “workplace” report (Business)
65 page leadership report (Leadership)

Also, Post Secondary Report and a
separate EQ-i™ Youth Version.



Reason Number 7

The EQ-i 2.0™ s based on the most
researched ‘emotional intelligence’
measure on the market — the EQ-i 1.0™

It began as Dr. Bar-On’s doctoral research
project in 1980 and has been used in
countless PhD and Master’s studies since.

The Centre for Creative Leadership chose
the EQ-i 1.0™ as its EQ measure for its
“research properties.”



Reason Number 6

Multi-Health Systems Inc. (MHS), Toronto,
Ontario, publisher of the EQ-i 2.0™, is the
largest publisher of psychometrics in
Canada.

Since 1983, MHS has been a trusted name
in the business and invests heavily in the
ongoing research and development of all

its measures.

Established credibility for your clients.



Reason Number 5

The EQ-i™ was the first measure on the
market specifically for the assessment of
emotional intelligence skills.

The EQ-i™ was first EQ measure in Buros
Book of Mental Measurements.

The EQ-i™ has “first to market”
advantages such as “best selling”, most
researched, most available languages,
best geographic representation, most
books and support resources.



Reason Number 4

The EQ-i 2.0™ is an excellent addition to
personality type indicators.

Personality type indicators are more a
measure of preferences and tendencies,
while the EQ-i 2.0™ assists in
understanding more about competency.

Together, the two make a comprehensive
test “battery” providing more value to your
client (or information for hiring).



Reason Number 3

The EQ-i 2.0™ can rapidly accelerate the
coaching process.

As a skilled coach, you will likely
eventually have these conversations, but
by using the EQ-i 2.0™ you can have them
in the first meeting.

Saves valuable time.



Reason Number 2

The EQ-i 1.0™ has undergone
‘renovations’ that will propel it out front
even further as the market leader.

‘Re-Normed

‘Model Updated

Report format overhaul

‘Web interface (MHS Scoring Organizer)
overhaul — “Catalyst”

Was great to use, now excellent to use!
We’'re very excited!



Reason Number 1

The EQ-i 2.0™ is a ‘scientifically’ valid,
reliable assessment of emotional
intelligence skills that can be developed. It
greatly assists clients to gain awareness
of their strengths and areas for
developmental focus.

Respondents react favourably to the
debrief process realizing that the results
were the result of their own responses and
enjoy the learning experience.



Questions

Thanks for logging in!

Tel: 604-224-2358
E: david@eitrainingcompany.com
W: www.eitrainingcompany.com
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